EMPLOYMENT CONTRACTS J

OnTuesday 27/05/2017 Between

M/S. MOONLIGHT CARWASH W.L.L
Capacity : Sponsor

Address : Doha - Qatar (First Party)
Mr.

Holder of Passport No

Visa No

Living in Doha — Qatar

St. Name MUAITHER

Bullding No. = Lssssssimimmosmmmsssammmmessnsisss s
Area Name MUAITHER

Electricity No.  iooimisnimmsinammmmi (Second party)

The two parties agreed on the following:

The Second Party agrees to work for the First Party in the
occupation of SUPERVISOR in the State of Qatar with a monthly
Basic salary of QR. 2500+food allowances QR 300

1- Duration of Contract

Duration of this Contract is Two year renewable
commencing on the date of starting duty in ‘Qatar. The
First Three months will be considered a probation period
during which if the right to terminate the Contract by giving
the Second Party Three days prior notice. The First party
If the probationary period is satisfactorily completed the
contract shall be in force for its unexpired period. The
Contract expires at its expiry date without further
notification. However, if the First party wishes to continue
contracting, he should notify the Second party in writing
about his desire for renewal (30) thirty days at least before
the expiry date of the contract period.
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2) Travel Expenses

A. The First Party shall bear the travel expenses of the Second
party from the city of NEPAL To the work place in the State of
Qatar, as well as the costs of the return passage. The first party
shall also bear the round-trip travel costs of the second party on
the leave periods as provided in the employment contract.
These expenses shall not cover costs of acquiring a passport or
payments against any guarantees.

B. The first party shall be exempted from payment of return
expenses of the worker in the following two cases:

1) In case of resignation before the expiry date of the contract.

2) In the event he commits a breach resulting in his dismissal
without notice and without a service gratuity in accordance with
the provision of the Qatari Labour Law.

3) Accommodation & Daily Living

A. The first party undertakes to provide a free and appropriate
bacholer accommodation for the use of the second party to be
equipped with beds & suitable bathrooms in accordance with the
appropriate sanitary & health conditions.

B. The first party undertakes to suppyly the second party which
cold fresh drinking water.

4) Medical and Social Care

A) The first party shall provide the second party with the required
medical treatment in accordance with the rules and regulations in
force in the state of Qatar.

B) The first party undertakes that the second party will receive
his payable indemnity for labour injuries, disability or death
during work or arising therefrom according to Qatari Laws in this
regard.

5) Resident Permit:
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6) Food
A. provided by the First Party

7) Salary and Gratuity

A) For daily and monthly workers:

The basic pay is QR 2500/- Per month against the basic hours of
work per day (8) hours (48 hours per week) and the second party
shall be entitled a paid weekly rest-day every week. He shall also
receive cash payments against overtime worked in accordance
with the provisions of the Qatari Labour Law.

8) End of Service & Gratuity
The end of service Gratuity will be provided by First Party after
the successful completion of one year as per Qatar Labour Law.

9) LEAVES
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10) RESIGNATION

Employee who wishes to resign from the post shall be required to
give notice in writing one month before the date of resignation or
payment of a month’s salary i
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11) General Provisions :

A) The second party undertakes to perform his duties in
accordance with the average rates of daily performance known in
his occupation. In the event the second party failed to do-so, he
shall be subject to the table of penalties in this respect.

B) The second party is not permitted, during the contract period,
to work for others, and the first party shall not have the right to
engage the second party in any work with another employer
unless in cases permissible by Qatari Laws.

C) The second party shall undertake to refrain from interfering or
involve himself in any political or religious affairs and he should
observe and respect the local customs and traditions

D) The provisions of this contract agreement are governed by the
Qatari Labour Law No. 14 of the year 2004 and its Executive
decisions, and as such they constitute the basis to resort to in the
event of any dispute arising between the two_pa

First Party - Employer
MOONLIGHT CAR WASH W.L.L

Second Party - Worker
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